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The National Veterans Employment & Education Commission and its two standing 

subcommittees – Employment and Veterans Preference and Veterans Education, Other Benefits 

& Homeless Committee – are responsible for ensuring that America's veterans have the 

opportunity to provide, with honor and dignity, the economic necessities of life for themselves 

and their families. In order to achieve this goal, the commission and its committees work closely 

with government, NGOs and private-sector agencies such as the Department of Labor (DOL), 

Department of Housing and Urban Development (HUD), Military.com, Office of Personnel 

Management (OPM), Microsoft, Small Business Administration (SBA), PNC Bank, Department 

of Homeland Security (DHS), Prudential and Department of Veterans Affairs (VA). 

The National Veterans Employment & Education Commission continues to spearhead The 

American Legion’s efforts to provide veterans with comprehensive education benefits, new 

employment and business opportunities. This commission is also heavily engaged in the fight to 

end homelessness among veterans.   

NATIONAL EMPLOYMENT & EDUCATION COMMISSION FORUM 

On Monday, February 22, the National Veterans Employment & Education Commission 

assembled in Jefferson West, Concourse Level, Washington Hilton Hotel, Washington D.C., to 

address education, employment and small-business concerns regarding veterans and their 

families. The meeting started with an update on the Kingdomware Technologies, Inc. case, 

which will be considered by the Supreme Court. In 2012, Kingdomware filed the claim against 

VA in federal claims court alleging that VA failed to comply with the Veterans Benefit, Health 

Care, and Information Technology Act of 2006 – a federal law which requires, in part, that VA 

evaluate subprime and prime contracts submitted by Veteran-Owned Small Businesses (VOSBs) 

and Service-Disabled Veteran-Owned Businesses (SDVOSBs) before it evaluates contracts 

submitted by non-military contractors. Under the law, VA is required to award the contract to a 

veteran contractor provided the bid is reasonable and of fair value, and the veteran contractor is 

not the only veteran contractor who could submit a reasonable bid. VA has taken the position 

that the law’s “set aside” requirement for contracts submitted by VOSBs and SDVOSBs is 

optional and that it may continue to award contracts according to its usual procurement method – 



the Federal Supply Schedule (FSS) – which evaluates veteran-submitted contracts alongside 

contracts submitted by the general public. The American Legion, in support of Kingdomware, 

argues that granting VA discretion in awarding contracts will cost millions of veterans the 

benefits their country owes them for their service. The American Legion contends that VA’s use 

of the FSS to purchase goods and services diverts up to $10 billion in contracts away from 

veterans each year. 

Additionally, there was discussion on our continued support for Rep. Michael Fitzpatrick's bill, 

the Fairness to Veterans for Infrastructure Act. If enacted, this bill would amend current 

legislation to add VOSBs to the list of entities eligible for the Department of Transportation's 

Disadvantaged Business Enterprise (DBE) program. Such an addition would not presume that 

veterans are "socially and economically disadvantaged." Instead, VOSBs would become 

independently eligible for participation in the DBE program. By law, the federal agencies are 

mandated to award no less than 3 percent of all federal contracts to SDVOSBs. For a number of 

reasons a few agencies have not met this goal. One of the most noteworthy exclusions of VOSBs 

occurs in the Department of Transportation's DBE program. Current legislation requires that 

states receiving federal dollars for infrastructure repairs have to set aside 10 percent for 

"preferred goods" of small businesses. However, VOSBs are excluded from participation. It is a 

misconception that this 10 percent is solely relegated to road and infrastructure construction 

firms. There are in fact a variety of industries involved, such as personnel, administration, 

engineering, landscaping, utilities and IT – so this is an issue that affects all VOSBs. The 

Fairness to Veterans for Infrastructure Act is a bipartisan, common-sense, and 'no cost to 

taxpayer' update of existing legislation, that redresses the exclusion of veteran small businesses 

when the framework of the DBE program was originally drafted.  

Lastly, shortly after then-American Legion National Commander Michael Helm testified before 

Congress on the Legion's legislative priorities in February 2015, Fitzpatrick successfully added 

an amendment to rail infrastructure legislation. The amendment directed the Secretary of 

Transportation to conduct "a nationwide disparity and availability study on the availability and 

use of certain classes of small businesses – including veteran-owned businesses. The forum 

speakers included: Emily Murphy, Senior Counsel & Policy Director, U.S. House of 

Representatives; Michael  Fitzpatrick, 8th District of PA, Congressman, U.S. House of 

Representatives; David Wallace, USN (ret)., Military Relations Project Manager, Lockheed 

Martin Corporation; Jared Lyon, President & CEO, Student Veterans of America; and Harriet 

Fulbright, Former Executive Director, Fulbright Association. 

EMPLOYMENT & EMPOWERMENT WORKSHOPS 

On Friday, February 19, the National Veterans Employment & Education Commission hosted an 

Employment & Empowerment Workshop at the Washington Hilton. The workshops were 

designed to help veterans, servicemembers and their spouses find meaningful careers in the 

civilian workforce, expand their networks and gain the tools necessary to stand out throughout 



the hiring process. The day began with a free networking breakfast, and then segued into 

employment/empowerment workshops where leaders in the public and private sectors offered 

guidance on how to properly use LinkedIn for networking and employment purposes, personal 

branding and financial literacy. Speakers for these workshops included Robert Smith, Financial 

Education Specialist, ClearPoint Credit Counseling Solutions, and Sarah Worley, Senior 

Manager, Hiring Our Heroes, U.S. Chamber of Commerce Foundation. Following the morning 

workshops, attendees were able to mingle with each other and prospective employers during a 

luncheon.  

The new Job Fair/Workshop dynamic that The American Legion and the Chamber created really 

has stepped outside the box, benefitting frustrated job seekers. The opportunity to polish and use 

the skills they have been refining during their job searches seemed to tremendously benefit 

participants. Job seekers stated that the workshops along with the job fair was very informative 

and filled with quality job opportunities. 

Finally, November 2015 economic report to Congress noted some relevant facts about veterans 

of the post-9/11 era. Listed below are some findings pertaining to this demographic: 

 4 out of 5 post-9/11 veterans are working or actively searching for work: Recent 

veterans have a significantly higher labor force participation rate than the overall veteran 

population, because most post-9/11 veterans are in their prime working years. Males and 

those 25 to 54 years old are most likely to be in the labor force. Overall, post-9/11 

veterans who served in Afghanistan and/or Iraq have a lower labor force participation 

rate (78.2 percent) than post-9/11 veterans who served elsewhere (83.1 percent). 

 

 Post-9/11 veterans face a somewhat higher employment rate than non-veterans: The 

unemployment rate for post-9/11 veterans averaged 6 percent over the past 12 months. 

Over the same period, the rate for non-veterans averaged 5.3 percent. The overall 

employment rate for veterans across all service periods averaged 4.7 percent. The 

unemployment rate for post-9/11 veterans has fallen steadily since peaking at 12.1 

percent in 2011. 

 

 The falling unemployment rate understates the challenge facing recent veterans: 

One out of every two servicemembers (53 percent) faces a period of unemployment after 

leaving the military, according to an analysis by VA. However, most find work within six 

months. High rates of physical and psychological injuries and the stigma associated with 

the negative effects of combat zone experience can present hurdles to finding and 

sustaining employment for some veterans. 

 

 More than one in four post-9/11 veterans in the labor force have a service-connected 

disability: Of the nearly 2.5 million post-9/11 veterans in the workforce, 28 percent 

report having a disability resulting from their military service. However, of those post-

9/11 veterans with a service-connected disability, 75 percent are in the labor force – 

either having a job or looking for one. Veterans with lower disability ratings are more 

likely to be in the labor force: 84 percent of those with a disability rating of 50 percent or 



less are in the labor force, compared with 67 percent of those with a disability rating of 

60 percent or more.  

 

 Post-9/11 veterans earn more than their non-veteran peers: Unlike veterans of earlier 

eras, post-9/11 veterans typically earn more than non-veterans with similar demographic 

characteristics. In 2013, the median earnings of post-9/11 veterans were about 11 percent 

higher than the median earnings of their non-veteran peers. The earnings premium 

persists across age groups, generally growing with age. 
 

VETERAN HOMELESSNESS 

The National Veterans Employment & Education Commission hosted a homeless veterans 

roundtable that dealt with the benefits, programs and services available for homeless veterans 

and their families. The roundtable discussion centered around topics such as: Grant and Per 

Diem; HUD-VASH Case Management; Landlord Engagement; Prevention & Diversion; 

Collaboration; and Funding & Momentum. During the roundtable it was noted that VA and HUD 

reported roughly 48,000 homeless veterans on a single night in January 2015 (2015 Annual 

Homeless Assessment Report to Congress). VA has taken decisive action toward its goal of 

ending homelessness among our nation’s veterans. To achieve this goal, VA has developed a 

plan to assist every homeless veteran willing to accept services to retain or acquire: safe housing; 

needed treatment; opportunities to retain or return to employment; and benefits assistance.  

Also, VA has implemented a prevention initiative – the Supportive Services for Veterans and 

Families (SSVF) – which is VA’s primary prevention program designed to help veterans and 

their families rapidly exit homelessness, or avoid entering it. Also mentioned was the successful 

Homeless Veterans Reintegration Program (HVRP) within the Department of Labor’s Veterans 

Employment and Training Services (DOL-VETS). HVRP is the only nationwide program 

focused on assisting homeless veterans to reintegrate into the workforce. This program is a 

highly successful grant program that needs to be fully funded at $50 million. Currently, it is 

funded at $38 million. 

The American Legion continues to place special priority on the issue of veteran homelessness. 

With veterans making up approximately 11 percent of our nation’s total adult homeless 

population, there is plenty of reason to give the cause special attention. Along with various 

community partners, The American Legion remains committed to seeing VA’s goal of ending 

veteran homelessness come to fruition. Our goal is to ensure that every community across 

America has programs and services in place to get homeless veterans in housing (along with 

necessary healthcare/treatment), while connecting those at risk with the local services and 

resources they need. 

Lastly, the roundtable panelists included: Kathryn Monet, Program & Policy Analyst, National 

Alliance to End Homelessness; Linda Kaufmann, National Movement Manager, Community 

Solutions; Joshua Stewart, Director of Policy, National Coalition for Homeless Veterans; Elisha 



Harig-Blaine, Principal Housing Associate (Veterans & Special Needs), National League of 

Cities; Shurhonda Love, Assistant Legislative Director, Disabled American Veterans; Jana 

Lynch, Housing Program Specialist, Salvation Army; and Robert “Bob” Looby, Employment & 

Education Committee, Department of New Jersey, The American Legion. 

VETERAN ENTREPRENEURSHIP 

The National Veterans Employment & Education Commission (along with the Legion's Small 

Business Task Force) conducted a two-day Veterans Small Business Workshop on Tuesday, 

February 24 and Wednesday, February 25, at the Washington Hilton Hotel, Washington, D.C. 

Approximately 50 veterans and military spouses participated in this event. Participants traveled 

from as far away as, New Jersey, New York, Pennsylvania, as well as Maryland and Virginia. 

The two-day workshop, “Small Business Roadmap to Success”, was specifically designed for 

servicemembers, veterans and spouses who own their own businesses or are thinking of starting 

one. The intensive entrepreneurship course was created by the Legion in collaboration with local 

small businesses such as Vets GSA LLC, Goldschmitt & Associates LLC, and the National 

Veterans Small Business Coalition. The workshop featured informative sessions presented by 

veteran business owners and women entrepreneurs, and included representatives from the Small 

Business Administration (SBA), Transportation Security Administration (TSA), Department of 

Veterans Affairs (VA) and the Caucus for Women Veterans in Business. Each agency and 

organization outlined key initiatives aimed at assisting veteran business owners and touched on 

the importance of tapping into available resources.  

Topics at the workshop included: Realizing the Benefits of the 8(a) Program; SBA Loan 

Programs; TSA Contracting; Teaming, Compliance, Protests; and VA updates on Veterans 

Business Development. Presentations were given by Barbara Carson, Associate Administrator, 

Office of Veterans Business Development, SBA; Marc Goldschmitt, CEO, Goldschmitt & 

Associates; Antonio Doss, District Director, Washington District Office, SBA; William Dorwart, 

Chief of Contracts, TSA; Dismas Locaria, Partner, Veneble Law, PLLC; Gunjan Talati, Senior 

Counsel, Thompson Hine, PLLC; and Scott Davidson, CEO, Vets GSA, along with the Legion 

Small Business Task Force members.  

Following the informational sessions, participants were invited to a networking luncheon where 

they interacted with federal and private-sector representatives. Our commission understands that 

for many veterans, entrepreneurship is a viable option, especially for those veterans who may 

find the job market tough to navigate. Consequently, The American Legion recognizes how 

important it is that we assist and advocate on behalf for our veterans who are self-employed. This 

is why The American Legion is one of the few veterans service organizations that have invested 

in tangible programs and services for veteran entrepreneurs. 

The American Legion's Small Business Task Force is a consortium of accomplished veteran 

business owners who have volunteered to advise the Legion on legislative matters that pertain to 



veteran businesses. The group of 30 members share their experiences – ranging from the public 

to the private sectors – to help inform the National Veterans Employment & Education Division 

on matters relating to federal contracting for veterans, procurement and other areas that affect 

veteran business owners. 

CAREER FAIR 

The National Veterans Employment & Education Commission of The American Legion 

collaborated with the U.S. Chamber of Commerce to host a hiring event on Friday, February 19, 

in the International Terrace, Terrace Level, Washington Hilton Hotel, Washington, D.C. This 

event started with an opening ceremony, which included speakers Eric Eversole, President, 

Hiring Our Heroes and Senior Advisor, U.S. Chamber of Commerce Foundation; Michael 

Michaud, Assistant Secretary, Department of Labor’s  Veterans’ Employment and Training 

Service (VETS); Verna Jones, Executive Director, Washington, D.C. Office; and  Harold “Dale” 

Barnett, National Commander. There were 35 employers from various industries and over 100 

attendees who participated in the career fair. In addition, the smaller roundtables gave 

prospective employers opportunities to engage job seekers in a more personal manner, creating a 

relaxed atmosphere where veterans felt comfortable practicing their pitches and seeking job 

opportunities. 

The American Legion manned a table at this event. The table was manned by Davy Leghorn, 

Assistant Director and Robert “Bob” Looby, Employment & Education Committee, Department 

of New Jersey. These staff members discussed how The American Legion assists veterans with 

reintegrating back into their local communities. Additionally, they answered 

servicemembers’/veterans’ questions about benefits, and described the Legion’s programs as 

well as explained how to become a member. The employers and participants at this event were 

pleased with the outcome. The employers stated that the participants were professional and 

qualified. The participants liked that employers were from different industries and willing to hire 

veterans.  

AWARDS SELECTION 

The Commission’s Awards Subcommittee met to select winners in the Employer of Veterans and 

Employment Service awards categories.  Winners include: 

SMALL EMPLOYER:    Operation: Job Ready Veterans 

       Indianapolis, Indiana 

 

MEDIUM SIZE EMPLOYER: Stresscon Corporation 

       Colorado Springs, Colorado 

 

LARGE EMPLOYER:    New York Shipping Association, Inc. 

       Edison, New Jersey 

 



EHANCE THE LIVES OF THE DISABLED: Outdoor Freedom Network 

       Broaddus, Texas 

 

EMPLOYER OF OLDER WORKERS:  First Transit  

       Houston, Texas 

 

LVER OF THE YEAR:    Nancy Brown 

       Wausau, Wisconsin 

 

DVOP OF THE YEAR:    Dwight Butler 

       Fayetteville, North Carolina 

 

ES LOCAL OFFICE OF THE YEAR:  Fargo Customer Service Office 

       Fargo, North Dakota 

 

MICHAEL GUTY HOMELESS VETERANS Department of Georgia 

OUTREACH:     Stockbridge, Georgia 

        

 

ACTIVITIES 2015 – 2016 

During the 2015 holiday season, the National Veterans Employment & Education Division 

sponsored a food and clothing drive for U.S.VETS. This organization assists homeless veterans 

and their families through the provision of housing, counseling, career development and 

comprehensive support. U.S.VETS houses 85 homeless veterans in their newly renovated facility 

in Washington, D.C. Additionally, we assisted in the planning and execution of the annual Stand 

Down (Winterhaven) at the Washington D.C.'s VA Medical Center. A total of 677 homeless 

veterans were provided services at this event,   

Finally, as The American Legion continues to address credentialing of servicemembers and 

veterans, a plan has been created to properly oversee the successful accomplishment of such an 

endeavor. The purpose of credentialing servicemembers and veterans is to decrease the 

unemployment rate, ensure that military training is on par with their civilian counterparts, and 

guarantee that America can take full advantage of a skilled labor force. Accordingly, the 

National Veterans Employment & Education Division is taking several steps to accomplish this 

task:   

 Host a working group meeting every quarter to ensure that stakeholders are provided an 

environment to exchange ideas, credentialing programs/initiatives, and new legislation 

that will be supportive and informative in our credentialing efforts; 

 Work with members of Congress to create federal legislation to fill in gaps on 

credentialing barriers where state legislation has no jurisdictions; and 

 Work on a post-summit product that will be disseminated among American Legion 

leadership, working group members, policymakers and industries with vested interest in 

credentialing. 


